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[image: image2.emf]Resources and Materials

Teachers will need the following resources and 

materials for this module:

•

Handout 9A: Strand Scoring Scales

•

Handout 9B: Example of an Annual Evaluation

•

Annual Evaluation Form

•

Module 9 PowerPoint
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[image: image3.emf]Module Objectives

•

Provides details for the scoring of the 

elements and strands on the annual 

evaluation.

•

Provides details for the scoring of the Student 

Achievement Strand.

•

Explains how the Georgia Teacher Duties   

and Responsibilities factor into the annual 

evaluation.

•

Explains the overall scoring of the annual 

evaluation.
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Pre-
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1

Evidence   
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Phase

2

Annual 

Evaluation

Phase

3

• Self Assessment / Reflection

• Professional Growth Plan

• Pre-Evaluation Conference

• Informal Observations

• Formal Observation

• Other Evidence Collection

• Element/Strand Evaluation

• Overall Evaluation

• GTDR Evaluation

FEEDBACK

FEEDBACK

FEEDBACK
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Performance 

An array of evidence is collected from 

multiple sources during the year.

Annual

Evaluation

Announced,

Longer 

Observations

Unannounced, 

Short 

Observations

Other 

Artifacts/Evidence

Student Achievement 

Data
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[image: image6.emf]In the CLASS Keys

SM

Evaluation System, the            

collection of evidence for the elements is viewed as a 

“filling of buckets” over time.

The Annual Evaluation addresses how full each 

“bucket” has become during the entire year. 
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[image: image7.emf]The Annual Evaluation  

The evaluation of performance occurs at the ELEMENT

level.

The evaluator reviews all of the evidence for each 

element collected from multiple sources during the year.

The teacher’s performance level for each element is 

scored using the Continuum of Improvement rubrics 

according to the preponderance or bulk of evidence.

The scoring of each element should not be viewed as  

an averaging of all of the performances, but rather a 

summative evaluation of teacher performance.

“We will lead the nation in improving student achievement.” 
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[image: image8.emf]The Annual Evaluation  

The following points awarded for each of the 

performance levels:

Elements scores are then aggregated to determine a 

STRAND SCORE using the Strand Scoring Scales 

which appear on the next slide.

Not Evident Emerging Proficient Exemplary

2 1 0 3

“We will lead the nation in improving student achievement.” 
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[image: image9.emf]Curriculum and Planning

15-18 Exemplary

9-14 Proficient

3-8 Emerging

0-2 Not Evident

Standards-Based Instruction

20-24 Exemplary

12-19 Proficient

4-11 Emerging

0-3 Not Evident

Professionalism

20-24 Exemplary

12-19 Proficient

4-11 Emerging

0-3 Not Evident

Assessment of Learning

10-12 Exemplary

6-9 Proficient

2-5 Emerging

0-1 Not Evident

Strand Scoring Scales for Annual Evaluation 

For a SATISFACTORY Annual Evaluation,                   

ALL STRANDS must be scored EMERGING or higher.

“We will lead the nation in improving student achievement.” 
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[image: image10.emf]ELEMENT SCORING is always done by the 

evaluator using the Continuum of Improvement 

rubrics both during the year and at the Annual 

Evaluation.

STRAND SCORING is done only at the time of 

the Annual Evaluation by the evaluator using the 

Strand Scoring Scales.

The Student Achievement strand is scored only 

on the Annual Evaluation and is explained on 

slides that follow.

Important Points for Annual Evaluation

“We will lead the nation in improving student achievement.” 
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Knowledge of 

Content and 
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Understanding 

of the 
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Plans 

Interdisciplinary 

Instruction with 

Real-World 

Connections

Curriculum and Planning

Uses an 

Organizing 

Framework to 

Plan Instruction

Plans 

Assessment to 

Measure 

Mastery of the 

Curriculum

NE = 0

EM = 1

PR = 2 PR = 2

PR = 2

PR = 2

Curriculum and Planning

15-18 Exemplary

9-14 Proficient

3-8 Emerging

0-2 Not Evident

Strand Total = 9 Points

How ELEMENT SCORES are aggregated 

to determine STRAND Scores.
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Accessible 

Technology
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High 
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Learning 
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Standards-Based Instruction

Demonstrates 

Research-

Based 

Strategies

Engages 

Higher Order 
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Uses 

Appropriate 

Differentiation

Uses Flexible 

Grouping 

Practices

NE = 0

EM = 1

PR = 2

EM = 1 EM = 1 EM = 1

PR = 2 PR = 2

Strand Total = 10 Points

Standards-Based Instruction

20-24 Exemplary

12-19 Proficient

4-11 Emerging

0-3 Not Evident
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[image: image13.emf]Assessment of Learning

10-12 Exemplary

6-9 Proficient

2-5 Emerging

0-1 Not Evident

Strand Total = 5 Points

Uses 

Diagnostic 

Assessment 
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Uses 

Formative 

Assessment 

Strategies

Assessment of Student Learning

Uses a Variety 
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Data to 

Design 
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EM = 1 EM = 1 EM = 1 PR = 2
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20-24 Exemplary

12-19 Proficient

4-11 Emerging

0-3 Not Evident

Strand Total = 9 Points
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through Job-

Embedded 

Learning

Enhances 

Knowledge and 

Skills through 

Professional 

Learning

Professionalism
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Positive 

Learning 
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Community 
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NE = 0
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[image: image15.emf]Standard 1:  The teacher has a positive impact on student learning 

and academic achievement. (Georgia Code 20-2-210).

SA 1.1  Students taught by the teacher demonstrate GPS-related

academic achievement progress on measures of student learning 

including state-mandated achievement tests or other measures 

as determined by the school district.

SA 1.2 Students taught by the teacher of content areas not 

addressed by the GPS demonstrate academic achievement 

progress on measures of student learning as determined by 

the school district.

Scoring of the STUDENT ACHIEVEMENT Strand

This strand has only two elements:

SA 1.1 for GPS curriculum or 

SA 1.2 for Non-GPS curriculum. 

Most teachers are only scored on one of these elements. 
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The teacher’s target for student achievement was 

set in the Pre-Evaluation Phase and is scored as 

shown below for the Annual Evaluation.
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[image: image17.emf]Philip Davis teaches three classes of ninth grade language arts at 

Piedmont High School. Early in the year at the Pre-Evaluation 

Conference, his student achievement targets were set by his 

principal. Using the previous performance of his current students 

on the eighth grade CRCT and the results of a district pre-test, his 

target was to have 80% of his students pass the End-of-Course 

Test (EOCT). He also set a target to improve student performance 

by 15% on the district post-test.

When the EOCT results came back, Philip’s students had a 77%

pass rate. On the district post-test, his students improved by 12%.

Score Philip on the Student Achievement Strand.
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[image: image18.emf]Student Achievement Teacher Standard 1

:   The teacher has a positive impact on 

student learning and academic achievement.

SA 1.1  Students taught by the teacher demonstrate GPS-related academic achievement 

progress on measures of student learning including state-mandated achievement tests 

or other measures as determined by the school system.



Not Evident



Emerging



Proficient



Exemplary

Continuum of Improvement

No quantifiable 

evidence exists 

that student 

achievement has 

increased, based 

on pre- and post-

assessments 

using measures 

identified by the 

school district.

Quantifiable 

evidence exists 

that student 

achievement has 

increased, but has 

not met the 

established 

benchmark 

identified by the 

school district.

Quantifiable 

evidence exists that 

student achievement 

has met the 

benchmark based on 

pre- and post-

assessments using 

measures identified 

by the school 

district.

Quantifiable 

evidence exists that 

student achievement 

has exceeded the 

benchmarks based 

on multiple 

measures of student 

learning including 

pre-and post-

measures identified 

by the school 

district and also 

includes data from 

multiple measures of 

student learning.


	___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

	Slide 19
	
[image: image19.emf]Academic 

Achievement 

Progress on 

GPS Curriculum

Academic 

Achievement 

Progress on Non-

GPS Curriculum 

Student Achievement

EMERGING


	___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

___________________________________

	Slide 20
	
[image: image20.emf]STRAND SUMMARY ANNUAL RATING 

Curriculum and Planning PROFICIENT

Standards-Based Instruction EMERGING

Assessment of Student Learning EMERGING

Professionalism EMERGING

Student Achievement EMERGING

For a Satisfactory Annual Evaluation,      

ALL FIVE STRANDS must be scored at least 

“EMERGING” or higher.
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+

Satisfactory performance is required             

for both the CLASS Keys

SM

Strands and the 

Georgia Teacher Duties and Responsibilities.
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[image: image22.emf]Using Handout 9B:              

An Example of the Annual 

Evaluation for CLASS Keys

SM
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[image: image23.emf]Teacher / Assignment:  Phillip Davis 9

th

/language arts School: Piedmont H. S.

Evaluator: Dr. Mary Mahoney, Principal District: Piedmont Schools

CLASS Keys

SM

Strand Summary Performance Level

Curriculum and Planning  Proficient

Standards-Based Instruction Emerging

Assessment of Learning Emerging

Professionalism Emerging

Student Achievement Emerging

Strand Summary Scoring SATISFACTORY

CLASS Keys

SM

Comments (Required for any "Not Evident" Strand):

Georgia Teacher Duties and Responsibilities Performance SATISFACTORY

GTDR Comments (Required for any Unsatisfactory Item):

OVERALL ANNUAL EVALUATION

SATISFACTORY

Satisfactory = Emerging or higher on all Strands and Satisfactory on All GTDR item.

Unsatisfactory = Not Evident on any CLASS Keys

SM

Strand or Unsatisfactory on any GTDR item.
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[image: image24.emf]Curriculum and Planning Strand

CP 1.1 Plans with deep knowledge of content and delivery 

techniques. PR 2

CP 1.2 Demonstrates clear understanding of the curriculum. PR 2 

CP 1.3 Plans interdisciplinary instruction with real-world 

connections. NE 0

CP 2.1 Uses the required curriculum to plan instruction and 

assessment. PR 2

CP 2.2 Uses an organizing framework to plan instruction. PR 2

CP 2.3 Plans assessment to measure mastery of the curriculum. EM 1

Curriculum and Planning Strand TOTAL  9

Strand Performance Level

Proficient
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[image: image25.emf]Standards-Based Instruction Strand

SBI 1.1 Demonstrates research-based practices for student 

engagement. EM 1

SBI 1.2 Engages students in higher-order thinking skills. EM 1

SBI 1.3 Uses appropriate differentiation. EM 1

SBI 1.4 Uses flexible grouping based on assessment. EM 1

SBI 1.5 Uses accessible technology to enhance learning. NE 0

SBI 2.1 Demonstrates high expectations with students playing 

roles in learning. PR 2

SBI 2.2 Clearly communicates the learning expectations. PR 2

SBI 2.3 Provides effective feedback/commentary on student 

performances. PR 2

Standards-Based Instruction Strand TOTAL

10

Strand Performance Level 

Emerging
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[image: image26.emf]Assessment of Learning Strand

AL 1.1 Uses diagnostic assessment strategies to inform 

planning. EM 1

AL 1.2 Uses formative assessment strategies to adjust 

instruction. EM 1

AL 1.3 Uses a variety of summative strategies to evaluate 

mastery of curriculum. PR 2

AL 2.1 Uses data to design appropriate, timely interventions. EM 1

Assessment of Learning Strand TOTAL 5

Strand Performance Level

Emerging
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[image: image27.emf]Professionalism Strand

P 1.1 Maintains a positive learning environment through rules and 

procedures. PR 2

P 1.2 Maximizes instructional time. EX 3

P 1.3 Fosters a sense of community and belonging. PR 2

P 1.4 Helps students take responsibility for behavior and learning. NE 0

P 2.1 Establishes relationships with families and the community. NE 0

P 3.1 Grows professionally through job-embedded learning. EM 1

P 3.2 Enhances knowledge and skills through professional 

learning. EM 1

P 4.1 Actively supports the school improvement plan. NE 0

Professionalism Strand TOTAL 9

Strand Performance Level

Emerging
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[image: image28.emf]Student Achievement Strand

SA 1.1 Impact on Student Achievement (GPS Curriculum). EM

SA 1.2 Impact on Student Achievement (Non-GPS Curriculum).

Strand Performance Level

Emerging
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[image: image29.emf]Teacher / Assignment:  Phillip Davis 9

th

/Language Arts School: Piedmont H. S.

Evaluator: Dr. Mary Mahoney, Principal District: Piedmont Schools

CLASS Keys

SM

Strand Summary Performance Level

Curriculum and Planning  Proficient

Standards-Based Instruction Emerging

Assessment of Learning Emerging

Professionalism Emerging

Student Achievement Emerging

Strand Summary Scoring SATISFACTORY

CLASS Keys

SM

Comments (Required for any "Not Evident" Strand):

Georgia Teacher Duties and Responsibilities Performance SATISFACTORY

GTDR Comments (Required for any Unsatisfactory Item):

OVERALL ANNUAL EVALUATION

SATISFACTORY

Satisfactory = Emerging or higher on all Strands and Satisfactory on All GTDR item.

Unsatisfactory = Not Evident on any CLASS Keys

SM

Strand or Unsatisfactory on any GTDR item.
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[image: image30.emf]Unsatisfactory 

Annual

Review and reflect upon evaluator feedback.

Meet with evaluator for development of a 

Professional Development Plan (PDP) to 

address issues with CLASS Keys

TM  

elements 

and/or GTDR items.

Satisfactory 

Annual

Review and reflect upon evaluator feedback.

Revise Professional Growth Plan (PGP).

Revise PGP to reflect any changes in 

student, school, or district needs.

Determine how to share strengths with the 

rest of team, grade level, or staff.

NEXT STEPS
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Dr. John D. Barge, State Superintendent of Schools

January 11, 2011 ● Page 8 of 10
© 2008 Georgia Department of Education

ELEMENT SCORING is always done by the evaluator using the Continuum of Improvement rubrics both during the year and at the Annual Evaluation.



STRAND SCORING is done only at the time of the Annual Evaluation by the evaluator using the Strand Scoring Scales.



The Student Achievement strand is scored only on the Annual Evaluation and is explained on slides that follow.

Important Points for Annual Evaluation

“We will lead the nation in improving student achievement.” 
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Important Points for Annual Evaluation

ELEVENT SCORING is slways done by the
evaluator usingthe Continuum of Improvement
rubrics both during the year and tthe Annual
Evaluaton.

STRAND SCORING is done only at the time of
the Annual Evalustion by the evaluator using the
Strand Scoring Seales.

The Student Achievement strandis scored only
‘onthe Amnus! Evalustion and i xplained on
Sides matoliow.





GTDR

Performance 

An array of evidence is collected from multiple sources during the year.



Annual

Evaluation

Announced,

Longer Observations

Unannounced, 

Short Observations

Other Artifacts/Evidence

Student Achievement Data
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Three Phases of the CLASS KeysSM Process



CLASS KEYSSM

Pre-Evaluation

Phase

1

   Evidence   Collection Phase

2

  Annual Evaluation

Phase

3

 Self Assessment / Reflection

 Professional Growth Plan

 Pre-Evaluation Conference

 Informal Observations

 Formal Observation

 Other Evidence Collection

 Element/Strand Evaluation

 Overall Evaluation

 GTDR Evaluation

FEEDBACK

FEEDBACK



FEEDBACK
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Three Phases ofthe CLASS Keys- Process

B






TEACHER’S ANNUAL EVALUATION

CLASS          KeysSM Strand Scores

Georgia Teacher Duties and Responsibilities





+

Satisfactory performance is required             for both the CLASS KeysSM Strands and the Georgia Teacher Duties and Responsibilities.
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Satisfactory performanceis required
forboth the CLASS Keys- Srands and the
(Georgia Teacher Duties and Responsibiltes.

<A [Georar Tesma]
Keys'Strand| ofn  [Dutcsana
Seores| Responsiiis]

TEACHER'S
ANNUAL
EVALUATION






		Teacher / Assignment:  Phillip Davis    9th/language arts		 School: Piedmont H. S.

		Evaluator: Dr. Mary Mahoney, Principal		 District: Piedmont Schools

		CLASS KeysSM Strand Summary		Performance Level

		Curriculum and Planning 		Proficient

		Standards-Based Instruction		Emerging

		Assessment of Learning		Emerging

		Professionalism		Emerging

		Student Achievement		Emerging

		Strand Summary Scoring		SATISFACTORY

		CLASS KeysSM Comments (Required for any "Not Evident" Strand):		

		Georgia Teacher Duties and Responsibilities Performance		SATISFACTORY

		GTDR Comments (Required for any Unsatisfactory Item):		

		OVERALL ANNUAL EVALUATION		SATISFACTORY

		Satisfactory = Emerging or higher on all Strands and Satisfactory on All GTDR item.		

		Unsatisfactory = Not Evident on any CLASS KeysSM Strand or Unsatisfactory on any GTDR item.		
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		Teacher / Assignment:  Phillip Davis    9th/Language Arts		 School: Piedmont H. S.

		Evaluator: Dr. Mary Mahoney, Principal		 District: Piedmont Schools

		CLASS KeysSM Strand Summary		Performance Level

		Curriculum and Planning 		Proficient

		Standards-Based Instruction		Emerging

		Assessment of Learning		Emerging

		Professionalism		Emerging

		Student Achievement		Emerging

		Strand Summary Scoring		SATISFACTORY

		CLASS KeysSM Comments (Required for any "Not Evident" Strand):		

		Georgia Teacher Duties and Responsibilities Performance		SATISFACTORY

		GTDR Comments (Required for any Unsatisfactory Item):		

		OVERALL ANNUAL EVALUATION		SATISFACTORY

		Satisfactory = Emerging or higher on all Strands and Satisfactory on All GTDR item.		

		Unsatisfactory = Not Evident on any CLASS KeysSM Strand or Unsatisfactory on any GTDR item.		
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Using Handout 9B:              An Example of the Annual Evaluation for CLASS KeysSM 
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Using Handout 98:
An Example of the Annual
Evaluation for CLASS Keys®"





















In the CLASS KeysSM Evaluation System, the            collection of evidence for the elements is viewed as a “filling of buckets” over time.



























The Annual Evaluation addresses how full each “bucket” has become during the entire year. 
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Resources and Materials

Teachers will need the following resources and materials for this module:



Handout 9A: Strand Scoring Scales



Handout 9B: Example of an Annual Evaluation



Annual Evaluation Form



Module 9 PowerPoint
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Resources and Materals

Teachers will ned he fllowing resources and
‘materials for this modle:

- Handout SA: Srand Scoring Scales.
- Handout 8 Example of an Annual Evaluation
- Annus| Evalustion Form

- Module§ PowerPoint





CLASS KeysSM

Module 9:

Annual Evaluation

Spring 2010

Teacher and Leader Quality

Education Support and Improvement





“We will lead the nation in improving student achievement.” 
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Module 9:
Annual Evaluation






Module Objectives

Provides details for the scoring of the elements and strands on the annual evaluation.



Provides details for the scoring of the Student Achievement Strand.



Explains how the Georgia Teacher Duties   and Responsibilities factor into the annual evaluation.



Explains the overall scoring of the annual evaluation.
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Module Objectives

Provides details forthe scoringof the
elements zndstrands on the annual
Svaluation.

Provides details forthe scoringof the Student
Achisvement Strand.

Explains how he Georgia Teacher Duties
‘and Responsibiltes actor into the annual
valuaton.

Explains the overall scoring ofthe annusl
evaluaton.





 The Annual Evaluation  

The following points awarded for each of the performance levels:











Elements scores are then aggregated to determine a STRAND SCORE using the Strand Scoring Scales which appear on the next slide.

		Not Evident		Emerging		Proficient		Exemplary

								



2

1

0

3

“We will lead the nation in improving student achievement.” 
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The Annus! Evatustion

The following points awardad foreaeh of he
performance evels:

Lo [ 1 [ 2

Elements score arthen aggregatedto deteming s
STRAND SCOREusing he Strand Scoring Seales
which appearon he pxtside.






 The Annual Evaluation  

The evaluation of performance occurs at the ELEMENT level.



The evaluator reviews all of the evidence for each element collected from multiple sources during the year.



The teacher’s performance level for each element is scored using the Continuum of Improvement rubrics according to the preponderance or bulk of evidence.



The scoring of each element should not be viewed as  an averaging of all of the performances, but rather a summative evaluation of teacher performance.

“We will lead the nation in improving student achievement.” 
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“The Annus! Evatustion

The evalustion of perforrance oceurs st the ELEENT
Tevel

The evlustorreviews allofth evidenceforsch
Siement sollctedHommulipl sources urng the ye.

The tescher's parfomance levelfor each slementis
Scorea using e Comimamot Inprovement rubrics
2eording1o the prepoderancear bulk of vidence

The scoring of eachslement shoud notbe viewed as

an averaging ot llof the prfomances, but ratrer
Eimraive Svaluation of escherperormange.





		Curriculum and Planning		

		15-18		 Exemplary

		9-14		 Proficient

		3-8		 Emerging

		0-2		 Not Evident



		Standards-Based Instruction		

		20-24		 Exemplary

		12-19		 Proficient

		4-11		 Emerging

		0-3		 Not Evident



		Professionalism		

		20-24		 Exemplary

		12-19		 Proficient

		4-11		 Emerging

		0-3		 Not Evident



		Assessment of Learning		

		10-12		 Exemplary

		6-9		 Proficient

		2-5		 Emerging

		0-1		 Not Evident



Strand Scoring Scales for Annual Evaluation 

For a SATISFACTORY Annual Evaluation,                   ALL STRANDS must be scored EMERGING or higher.

“We will lead the nation in improving student achievement.” 
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Strand Scoring Scales for Annual Evaluation

For s SATISPACTORY Annusl Evalustion.
BLL STRANDS must be ssored EMERGING ot highs.





		Professionalism		

		20-24		 Exemplary

		12-19		 Proficient

		4-11		 Emerging

		0-3		 Not Evident



Strand Total = 9 Points











Establishes Relationships with Families and Community 

Grows Professionally through Job-Embedded Learning

Enhances Knowledge and Skills through Professional Learning









Professionalism

Maintains a Positive Learning Environment

Maximizes Instructional Time

Fosters a Sense of Community and Belonging

Helps  Students Take Responsibility for Behavior   and Learning

Actively Supports the School Improvement Plan

NE = 0

NE = 0

NE = 0

EX = 3

EM = 1

EM = 1

PR = 2

PR = 2
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Uses Accessible Technology

Demonstrates High Expectations

Communicates Learning Expectations

Provides Effective Feedback









Standards-Based Instruction

Demonstrates Research-Based Strategies

Engages Higher Order Thinking Skills

Uses Appropriate Differentiation

Uses Flexible Grouping Practices

NE = 0

EM = 1

PR = 2

EM = 1

EM = 1

EM = 1

PR = 2

PR = 2

Strand Total = 10 Points

		Standards-Based Instruction		

		20-24		 Exemplary

		12-19		 Proficient

		4-11		 Emerging

		0-3		 Not Evident
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Strand Tl = 10 Points














Plans with Deep Knowledge of Content and Delivery 

Uses the Curriculum to Plan Instruction and Assessment





Demonstrates      a Clear Understanding of the Curriculum

Plans Interdisciplinary Instruction with Real-World Connections

Curriculum and Planning

Uses an Organizing Framework to Plan Instruction

Plans Assessment to Measure Mastery of the Curriculum

NE = 0

EM = 1

PR = 2

PR = 2

PR = 2

PR = 2

		Curriculum and Planning		

		15-18		 Exemplary

		9-14		 Proficient

		3-8		 Emerging

		0-2		 Not Evident



Strand Total = 9 Points



 How ELEMENT SCORES are aggregated to determine STRAND Scores.
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How ELEMENT SCORES are aggregated
‘todetermine STRAND Scores.






		Assessment of Learning		

		10-12		 Exemplary

		6-9		 Proficient

		2-5		 Emerging

		0-1		 Not Evident



Strand Total = 5 Points







Uses Diagnostic Assessment Strategies

Uses Formative Assessment Strategies

Assessment of Student Learning





Uses a Variety of Summative Assessment Strategies

Uses

Data to Design Interventions

EM = 1

EM = 1

EM = 1

PR = 2
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		Student Achievement Teacher Standard 1:   The teacher has a positive impact on student learning and academic achievement.

		SA 1.1  Students taught by the teacher demonstrate GPS-related academic achievement progress on measures of student learning including state-mandated achievement tests or other measures as determined by the school system.



				 Not Evident		 Emerging		 Proficient		 Exemplary

		Continuum of Improvement		No quantifiable evidence exists that student achievement has increased, based on pre- and post-assessments using measures identified by the school district.		Quantifiable evidence exists that student achievement has increased, but has not met the established benchmark identified by the school district.		Quantifiable evidence exists that student achievement has met the benchmark based on pre- and post-assessments using measures identified by the school district.		Quantifiable evidence exists that student achievement has exceeded the benchmarks based on multiple measures of student learning including pre-and post-measures identified by the school district and also includes data from multiple measures of student learning.
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		NE		EM		PR		EX

		0		1		2		3

								



T

T

T

T

The teacher’s target for student achievement was set in the Pre-Evaluation Phase and is scored as shown below for the Annual Evaluation.
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The teacher's targetfor student achievementwas
Sstinthe Pre-Evaluation Phase sndis scored 55
“hown below for the Annual Evaluation.






		Standard 1:    The teacher has a positive impact on student learning and academic achievement. (Georgia Code 20-2-210).

		SA 1.1  Students taught by the teacher demonstrate GPS-related academic achievement progress on measures of student learning including state-mandated achievement tests or other measures     as determined by the school district.


		SA 1.2  Students taught by the teacher of content areas not addressed by the GPS demonstrate academic achievement progress on measures of student learning as determined by          the school district.



Scoring of the STUDENT ACHIEVEMENT Strand

This strand has only two elements:

 

	SA 1.1 for GPS curriculum or 

	SA 1.2 for Non-GPS curriculum. 



Most teachers are only scored on one of these elements. 
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Scoringofthe STUDENT ACHIEVEMENT Strand

s strand has only o clements:

SAL1for GPS currukmor
SA1.2for Non-GPS cudun.

Mostteachers are nly scoredon one of these slemers.






Philip Davis teaches three classes of ninth grade language arts at Piedmont High School. Early in the year at the Pre-Evaluation Conference, his student achievement targets were set by his principal. Using the previous performance of his current students on the eighth grade CRCT and the results of a district pre-test, his target was to have 80% of his students pass the End-of-Course Test (EOCT). He also set a target to improve student performance by 15% on the district post-test.



When the EOCT results came back, Philip’s students had a 77% pass rate. On the district post-test, his students improved by 12%.



Score Philip on the Student Achievement Strand.
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		Standards-Based Instruction Strand				

		SBI 1.1 Demonstrates research-based practices for student engagement.		EM		1

		SBI 1.2 Engages students in higher-order thinking skills.		EM		1

		SBI 1.3 Uses appropriate differentiation.		EM		1

		SBI 1.4 Uses flexible grouping based on assessment.		EM		1

		SBI 1.5 Uses accessible technology to enhance learning.		NE		0

		SBI 2.1 Demonstrates high expectations with students playing roles in learning.		PR		2 

		SBI 2.2 Clearly communicates the learning expectations.		PR		2 

		SBI 2.3 Provides effective feedback/commentary on student performances.		PR		2

		    Standards-Based Instruction Strand TOTAL 				10



		Strand Performance Level 		Emerging				
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Standards ssed Instruction Sirand

[ e ——






		STRAND SUMMARY		ANNUAL RATING 

		 Curriculum and Planning		PROFICIENT

		 Standards-Based Instruction		EMERGING

		 Assessment of Student Learning		EMERGING

		 Professionalism		 EMERGING

		 Student Achievement		EMERGING



For a Satisfactory Annual Evaluation,      ALL FIVE STRANDS must be scored at least “EMERGING” or higher.
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For  Satstctory Anmal Evlustion,
ALLFIVE STRANDS st be sorad tesst
EMERGING”orhigher

STRAND SUMMARY.

ANNUAL RATIN

|curricutm snapizoning PROFICENT
e r— T

ssesementof tucentLesming__EMERGING
Protessionstism EmeRGING

[Stugent Achievement

EwERGING.










Academic Achievement Progress on GPS Curriculum

Academic Achievement Progress on Non-GPS Curriculum 

Student Achievement

EMERGING









.
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EMERGING





		Curriculum and Planning Strand				

		CP 1.1 Plans with deep knowledge of content and delivery techniques.		PR		2

		CP 1.2 Demonstrates clear understanding of the curriculum.		PR		2 

		CP 1.3 Plans interdisciplinary instruction with real-world connections.		NE		0

		CP 2.1 Uses the required curriculum to plan instruction and assessment.		PR		2

		CP 2.2 Uses an organizing framework to plan instruction.		PR		2

		CP 2.3 Plans assessment to measure mastery of the curriculum.		EM		1

		Curriculum and Planning Strand TOTAL 				 9 



		Strand Performance Level				Proficient
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Currcuumand Plaring Szand

Curficulimand Panning Stand TOTAL___ EJ|

Strand Perfomancs Leial [ Profiient]





		Professionalism Strand				

		P 1.1 Maintains a positive learning environment through rules and procedures.		PR		2

		P 1.2 Maximizes instructional time.		EX		3

		P 1.3 Fosters a sense of community and belonging.		PR		2

		P 1.4 Helps students take responsibility for behavior and learning.		NE		0

		P 2.1 Establishes relationships with families and the community.		NE		0

		P 3.1 Grows professionally through job-embedded learning.		EM		1

		P 3.2 Enhances knowledge and skills through professional learning.		EM		1

		P 4.1 Actively supports the school improvement plan.		NE		0

		Professionalism Strand TOTAL				9 



		Strand Performance Level		Emerging				
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Professionaim Stand

Profeszionatam Stand TOTAL
Stand Perfomancs Leval —_[Emeraing]






		Assessment of Learning Strand				

		AL 1.1 Uses diagnostic assessment strategies to inform planning.		EM		1

		AL 1.2 Uses formative assessment strategies to adjust instruction.		EM		1

		AL 1.3 Uses a variety of summative strategies to evaluate mastery of curriculum.		PR		2

		AL 2.1 Uses data to design appropriate, timely interventions.		EM		1

		Assessment of Learning Strand TOTAL				5



		Strand Performance Level		Emerging		
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‘Acsessmentor Leaming Stani

Assessmentof Leaming Strand TOTAL I3
g PeramaneE L





		Student Achievement Strand		

		SA 1.1 Impact on Student Achievement (GPS Curriculum).		EM

		SA 1.2 Impact on Student Achievement (Non-GPS Curriculum).		 



		Strand Performance Level				Emerging
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Student Achievement trani

[ Standrerfomance Levsl___emerging





Unsatisfactory Annual

Review and reflect upon evaluator feedback.



Meet with evaluator for development of a Professional Development Plan (PDP) to address issues with CLASS KeysTM  elements and/or GTDR items.

Satisfactory Annual

Review and reflect upon evaluator feedback.



Revise Professional Growth Plan (PGP).



Revise PGP to reflect any changes in student, school, or district needs.



Determine how to share strengths with the rest of team, grade level, or staff.

NEXT STEPS
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NEXT STEPS






